
 

 

 

 
 
 
 
 
 
 
 
 

Asset Recruitment Ltd (“Asset”), 

established in 1988, is Hamilton’s 

leading recruitment consultancy.  We 

are locally owned and have a strong 

commitment to the Waikato. During 

the twenty years plus of Asset’s 

presence in Hamilton, we have 

developed long standing relationships 

with many clients and candidates, 

resulting in a thorough knowledge of 

the market. 

 

Our long-established team of 

consultants has sixty-seven years of 

combined recruitment experience.  

 

Our reputation as one of the foremost 

providers of temporary, contract and 

permanent recruitment services in the 

region is the result of our work with 

many of Waikato’s leading 

organisations from the manufacturing, 

legal, accountancy, banking, service, 

education and government sectors.  

 

Asset’s experienced team shares a 

comprehensive knowledge of a broad 

range of organisations and industries, 

which, together with our awareness of 

current market conditions, enables us 

to respond effectively to your 

recruitment needs.  

 

Asset Recruitment Ltd 

10th Floor, KPMG Centre 

85 Alexandra Street, 

P O Box 1385, Hamilton, 3240 

 

P 07 839 3685 F 07 839 0177 

www.assetrec.co.nz 

 

After the interview  

 

• If your interview has been organised by Asset 

Recruitment Ltd, call the Consultant who referred 

you to the position after the interview.  She will 

want to talk to you prior to the interviewer calling 

to give feedback.   

 

• If you are interested in progressing further, it will 

assist if your feelings about the position are known, 

combined with your perception of what the client’s 

reaction is likely to be. 

 

• Discuss with your Consultant any ‘potential’ or 

‘misperceived’ impressions that may have resulted 

during the interview.  Sometimes nervousness 

hinders our ability to articulate ourselves as well as 

we may have liked during the interview.   

 

 

• If you have been given a business card by the 

interviewer, follow up with a brief email thanking 

them for their time. 

 

• Be patient, the recruitment process takes time.  

Have realistic expectations around timeframes in 

which you would expect to hear from the 

interviewer. 

 


