
 

 

 

 
 
 
 
 
 
 
 
 

Asset Recruitment Ltd (“Asset”), 

established in 1988, is Hamilton’s 

leading recruitment consultancy.  We 

are locally owned and have a strong 

commitment to the Waikato. During 

the twenty years plus of Asset’s 

presence in Hamilton, we have 

developed long standing relationships 

with many clients and candidates, 

resulting in a thorough knowledge of 

the market. 

 

Our long-established team of 

consultants has sixty-seven years of 

combined recruitment experience.  

 

Our reputation as one of the foremost 

providers of temporary, contract and 

permanent recruitment services in the 

region is the result of our work with 

many of Waikato’s leading 

organisations from the manufacturing, 

legal, accountancy, banking, service, 

education and government sectors.  

 

Asset’s experienced team shares a 

comprehensive knowledge of a broad 

range of organisations and industries, 

which, together with our awareness of 

current market conditions, enables us 

to respond effectively to your 

recruitment needs.  

 

Asset Recruitment Ltd 

10th Floor, KPMG Centre 

85 Alexandra Street, 

P O Box 1385, Hamilton, 3240 

 

P 07 839 3685 F 07 839 0177 

www.assetrec.co.nz 

 

Questions to ask the interviewer &  

Questions you may be asked 

 

The recruitment process can be a confusing and 

challenging time.  It is important to remember you play 

an integral part in the equation and it is sensible for you 

to ask appropriate questions of the interviewer. 

 

Appropriate questions to ask the interviewer 

• Why is the position available? 

• Is there a detailed position description? 

• Anticipated induction and training programme? 

• Advanced training programmes for those who 

demonstrate ability? 

• Company growth plans? 

• Anticipate timeframe for recruitment process? 

• The next step? 

Questions to watch for 

• Be prepared to answer questions like: 

• Why would you like to work for this company? 

• What career goals do you have? Where would you 

like to be in five years time? 

• What management style gets the best from you? 

• What interests you about our product or service? 

• Tell us bout a time you were able to use your 

initiative in your last position? 

• What entrepreneurial activities have you been 

involved in? 

• What do you believe determines a person’s progress 

in a company? 

• Can you recall a situation where teamwork was 

important to achieve success? 

 

 

 


