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Introduction

However, searching for a job, particularly in a tight employment market, 
can feel like a job in itself. There is your CV to write, suitable jobs to find, 
applications to submit, and interviews to prepare for.

That is where a recruitment company can add real value. But just as it’s 
important to find the right job for your skillset in a company that matches 
your culture and values, it’s also important to find the right recruitment 
company to assist you in your search.

A good recruitment company will take the time to get to know you and 
ask questions to ensure they understand exactly what you’re looking for 
in a company. The challenge can be finding a recruitment company that 
operates that way.

In this eBook, we discuss the top three things to look for in a recruitment 
company and how each of these five elements can enhance your job 
seeking success.

Here’s how to find the right recruitment company for you.

Searching for a job, whether 
part-time or permanent, can be 
both exciting and challenging. 
It’s a time of new opportunities, 
a chance to enhance your 
skillset, extend your professional 
network, and boost your 
employability. 
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Getting to know you

The best recruitment companies should make your job seeking experience 
easy and enjoyable. Therefore, it is essential the recruitment company you 
choose to seek employment through takes the time to understand exactly 
what it is you’re looking for and advises you on where your skillset could be 
most beneficial.

You can very rarely go wrong with a recommendation so ask other job 
seekers within your network or on social media, which recruitment 
companies they have used previously. Would they recommend any?  
And are there some they would advise not to use?

Being able to approach a recruitment company based on a referral is  
a good first step. You already have a connection. 

Testimonials and case studies on a recruitment company’s  
website provide valuable insight into how other job seekers have 
found their service.

The most important question 
to ask yourself when seeking a 
recruitment company to help 
you with your job search is, are 
they listening to you?
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Real life recruitment success

Sue was a job seeker who turned to a recruitment company for help in 
securing part-time work. After interviewing with a range of recruitment 
companies, the one that stood out for Sue was the team which took the 
time to get to know her. 

“The recruiter asked questions about the type of role I was applying for 
and the type of skillset I had,” recalls Sue. “From this insight, the recruiter 
proposed a range of companies for me to consider and also suggested  
a change in career.”

Since then, Sue has enjoyed full-time permanent employment in an 
industry which challenges her and when she needs staff of her own,  
she knows exactly the recruitment company to turn to. 
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Reputation and retention

To begin with, visit a recruitment company’s website. Explore the history of 
the company, how long they have been working in the industry, what areas 
of recruitment they specialise in, and what experience and knowledge their 
staff members have.

When meeting with a recruitment company, ask them about their database, 
how many jobs they currently have available, and what type of relationships 
they have with their clients. It’s also a good idea to find out about their 
shortlisting process. Ask them how they match job seekers with clients and 
how well they prepare you for interviews.

A good recruitment company should guide you along the employment path 
and share in your job hunting success at the end.

Ask a recruitment company how quickly they can secure 
employment for you and how long candidates stay in their roles.

Determining a recruitment 
company’s reputation and 
experience is another essential 
part of finding a company that 
will aid in your job search. After 
all, you’re calling in the experts 
to make life easier so you want 
to be sure they know what 
they’re doing.
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Real life recruitment success

Matt had recently returned home from overseas and 
wanted the help of a recruitment company to find 
employment. 

He was initially surprised at the number of recruitment companies in the 
market but after some initial online searching, he soon narrowed his choice 
down to two.

“Looking at different recruitment company websites gave me a real feel for 
how they operate as an organisation and therefore, how they would treat 
me as a job seeker,” he says. “The two recruitment companies I shortlisted 
to help me in my job search had professionally designed websites with 
plenty of information to reassure me they knew what they were doing.”

“I also really liked being able to read testimonials and case studies by 
previous job seekers as well as view the staff bios to get an insight into  
the team’s experience and expertise.” 
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Industry expertise

03

However, specialisation isn’t necessarily a requirement for a good 
recruitment agency. 

Instead, look at their success rate of placements in a range of industries. 
Working across a broad spectrum of companies, industries and fields can 
mean a recruitment company will have greater diversity in the jobs they can 
present to you.

Recruitment companies with real market knowledge can be extremely 
valuable when it comes to securing you employment. It also means they will 
have their finger on the pulse as to what is happening in your sector, what 
salaries are available, what skills employers are looking for, what level of 
experience they are after, and how competitive the market is for positions 
you’re interested in.

Look for a recruitment company that has a diverse range of clients 
with roles to fill. This can open doors for you and potentially give 
you greater employment choice.

If you have a specific skillset 
in a defined industry, it can 
be a good idea to search 
for a recruitment company 
which specialises in your field. 
Some companies specialise 
in industrial recruitment, 
others specialise in IT or digital 
recruitment. You’ll also find 
those that specialise in executive 
recruitment, hospitality,  
HR or trade.
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Real life recruitment success

Sam is an experienced HR professional who was looking for a new job 
after moving cities. Knowing what the recruitment industry was like, she 
also knew what she was looking for in a recruitment company, and that 
was an organisation which could deliver on her requirements. 

“I had a list of demands for my prospective recruitment company which 
included finding me possible organisations that were family friendly,” 
says Sam. “The recruitment company I was most comfortable with 
listened to those demands and understood the position I was in.”

Sam’s chosen recruitment company was also to match her skillset and 
her employment requirements perfectly, making the move to a new  
city that much smoother and more successful.
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Recruiting for excellence

At Asset Recruitment, we have more than 25 years of experience 
placing job seekers in temporary, permanent, industrial and 
executive roles. 

Our approach is one of open communication. We set about building a relationship 
with our job seekers, getting to know their skillset and their employment history.  
We want to ensure that any position we put them forward for is not only a role  
they will excel in but is with a company that aligns with their culture and values.

At Asset Recruitment, we pride ourselves on excellence, delivering a professional 
service to our job seekers. We achieve this through a commitment of getting to 
know them, treating them as individuals, and by working together as a team, 
maintaining a relationship built on trust and integrity.

Excellence is our benchmark and we believe that is what every job seeker should 
look for in their recruitment partner.

If you are searching for your next position or would like to step out on the road  
to your new career, speak with our team at Asset Recruitment today. 



Speak with the Asset Recruitment team today for your recruitment needs.

Temporary | Permanent | Executive | Industrial | 07 839 3685 | www.assetrec.co.nz

Positioning Excellence


